
 
The European University Viadrina is an international and interdisciplinary university that educates 
around 4,000 students from all over the world in law, economics and cultural studies programmes in 
the twin city of Frankfurt (Oder)-Słubice on the Polish and German sides of the Oder. It celebrates 
the European idea in everyday life, promotes European integration in teaching and research and, 
with around 300 academic and 300 non-academic employees, forms a community that is particularly 
concerned with successful communication and cooperation with Eastern Europe. 

The Viadrina Center B/ORDERS IN MOTION invites applications for a Research Associate (PhD 
candidate) position starting May 2026: 

Research Associate (PhD Candidate) (f/m/d/x) 
Identification Number: 4113-26-01 

Employment: 75% (30 hours/week), salary group TV-L E13 

The position is fixed-term until 30 April 2029, with the option of extension should the project be 
extended. It is part of the third-party funded research project. 

“Antisemitism in the (Post-)Migrant Society. Experiences, Articulations and Formations of 
Antisemitism in Russian- and Ukrainian-Speaking Migrant Milieus” (AntOstMig) 

The project investigates experiences, forms of articulation, and formations of antisemitism among 
Jewish and non-Jewish Russian- and Ukrainian-speaking migrant milieus in Germany. Against the 
backdrop of multiple political crises and conflicts, AntOstMig examines transformations in individual 
experiences of antisemitism and collective ways of addressing it, as well as paradigmatic 
formations of antisemitism in social media that shape these milieus. In addition, the project 
analyzes how antisemitism is discussed and negotiated within civil society organizations located in 
migrant milieus shaped by biographical relations to Eastern Europe within (post)migrant society. 

The advertised position is located in a Subproject, which examines knowledge formations within 
the discussion and practical work on antisemitism in civil society organizations. Based on focus 
group discussions with Jewish and non-Jewish civil society actors, the subproject reconstructs 
collective ways of addressing antisemitism as well as lines of conflict and processes of negotiation 
of differnces within the field. 

The project is conducted in close collaboration with civil society partners. Following a Participatory 
Action Research approach, these actors are actively involved in the collaborative research process 
and contribute to both the analysis of civil society knowledge formations and the development of 
knowledge transfer formats and outputs. 

Your responsibilities 
• independent academic work toward your doctoral qualification (PhD) within the thematic 

framework of the subproject 
• conducting and analyzing focus groups and qualitative interviews 
• contributing to the analysis of civil society knowledge formations and discourses on 

antisemitism 
• Collaboration with civil society project partners within the participatory research approach 
• publishing your own research in German and/or English 
• academic and organizational collaboration in the overall project, in particular in joint 

publications, project meetings, conference participation, public outreach, and knowledge 
transfer activities of the project in the team’s working languages German and English 

• Participation in activities of the Viadrina Center B/ORDERS IN MOTION 



 

Your Profile: 
• an excellent Master’s degree in the social sciences or cultural studies (e.g., sociology, 

anthropology, cultural studies, political science, Jewish studies, or a related discipline) 
• demonstrable knowledge of research on antisemitism and critical antisemitism education, 

racism, or memory cultures in migration societies 
• demonstrable experience with qualitative methods in the social and cultural sciences; 

experience with focus group discussions is desirable, as well as 
• interest in and willingness to implement participatory and collaborative research 

approaches 
• very good German and English language skills (C1 Level CEFR), as well as knowledge of 

either Ukrainian or Russian 
• first academic publications are desirable but not required” 
• interest in knowledge transfer and media work in and with migrant communities 

What We Offer: 
• salary according to the German public sector pay scale, including an annual bonus 

payment 
• 30 days of paid vacation plus additional leave on December 24 and December 31 
• occupational pension scheme (VBL) and additional benefits (e.g. job ticket) 
• flexible working arrangements and family-friendly working conditions 
• opportunities for further training and professional qualification 

Applicants should submit a motivation letter, detailed CV, academic transcripts, and a writing by 
03.05.2026, quoting the identification number above, as a single PDF file to bewerbung@europa-
uni.de. (Application data will be deleted immediately after the completion of the selection process.) For 
further information about the position, please contact Darja Klingenberg via email at 
klingenberg@europa-uni.de 

Interviews are expected to take place on 11.–12. May 2026 in Frankfurt (Oder). 

The Europa-Universität Viadrina Foundation is actively promotes diversity and equal opportunities 
for all employees and pursues the goal of being a non-discriminatory institution that welcomes and 
protects people in their diversity within the university community. 
Further information can be found at: www.europa-uni.de/stellenangebote  
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